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Role

1. Examine disproportionality in the application of police powers, notably on grounds of race/protected characteristics.

2. Ensure partnership review and scrutiny of police detention procedures from start to finish, including appropriate use of custody data.

3. Consider wider issues where the Panel feels it could add value e.g. issues of safety and dignity.

4. Build trust and confidence with ethnic minority communities through transparency, accountability, engagement, and understanding of Criminal Justice and custody processes.

5. Make observations and recommendations to Policing and Crime Team colleagues and West Yorkshire Police colleagues.

Responsibilities

a) Attend and participate effectively in Scrutiny panel meetings as required.

b) Constructively challenge in these meetings where appropriate.

c) Take advantage of any training offered that is relevant to the role.

d) Keep abreast of general developments affecting policing, both locally and nationally, that may have an impact on the role.

e) Always maintain the highest standards of professionalism.

In addition to the above, the Chair will also:

f) Create and manage effective working relationships among Panel Members. The nature of that relationship should be characterised by candour, the timely sharing of information and concerns, and by the willingness to work together in the best interests of the public and in support of the Mayor and the Chief Constable.

g) Ensure that there is a periodic review of the overall effectiveness of the panel and its terms of reference and shape an annual workplan.

h) Hold additional meeting sessions with relevant people to discuss and review materials discussed by the panel, to prioritise the issues to be considered and to ensure that discussion, reports and recommendations appropriately address the panel’s terms of reference.  

i) Report back to the wider policing area in the form of a public facing annual report covering the findings of the CDSP in the preceding year.

j) Report to the Policing and Crime Team in a timely and comprehensive manner and provide advice and counsel on matters relating to the work of the panel, including making observations and recommendations to the Deputy Mayor for Policing and Crime, and West Yorkshire Police Chief Officers.



The Person

Personal Skills	Motivation to support positive change derived through lived experience, expertise, values, impartiality and integrity.

Analytical Skills	The ability to interpret and question material relevant to the case under consideration and take a balanced approach to the issues and decisions that are robust and will withstand challenge.

Communication	The ability to voice views while being receptive to the opinions of others.

Independence	The capacity to think independently while being part of a wider panel.

Self-Confidence	The ability to challenge in a constructive and non-confrontational manner.

Time Management	An appropriate level of commitment to the process, ensuring that sufficient time is set aside to attend meetings and undertake training.

Equality 	Ensure that people are not treated less favourably because of their protected characteristics. Ensure that those who may be disadvantaged can get the tools they need to access the same, fair opportunities as their peers.

Diversity 	Recognise, respect and celebrate differences to allow for an empowered culture of creativity and innovation.

Inclusion 	Create an environment where everyone feels welcome and valued. 




The Seven Principles of Public Life

Panel Members are expected to act in line with the Seven Principles of Public Life (also known as the Nolan Principles): 

1 Selflessness - Holders of public office should act solely in terms of the public interest.

2 Integrity - Holders of public office must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other material benefits for themselves, their family, or their friends. They must declare and resolve any interests and relationships.

3. Objectivity - Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias.

4. Accountability - Holders of public office are accountable to the public for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this.

5. Openness - Holders of public office should act and take decisions in an open and transparent manner. Information should not be withheld from the public unless there are clear and lawful reasons for so doing.

6. Honesty - Holders of public office should be truthful.

7 Leadership - Holders of public office should exhibit these principles in their own behaviour and treat others with respect. They should actively promote and robustly support the principles and challenge poor behaviour wherever it occurs.
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